
 

 

Staff Senate Resolution #15-16 

Resolution on Staff Salaries and Inequity 

 

Whereas,  the mission of the East Carolina University Staff Senate is to promote communication between 

SHRA, EHRA non-faculty, and CSS staff and the administration of East Carolina University as well as 

when appropriate, faculty and students;  

Whereas the responsibilities of the Staff Senate are: 1). To serve as liaison between the staff and the 

Chancellor, Board of Trustees, Faculty Senate, Student Government Association and UNC Staff 

Assembly; 2). Review policies, rules, regulations and procedures and make recommendations regarding 

the interests/concerns that affect East Carolina University Staff; 3). Assist in the communication of issues 

and activities affecting staff members; 4). Promote participation in the East Carolina University 

community through its support of University activities and community service projects; and 5).  

Encourage a sense of community among all University employees;  

Whereas, the East Carolina University Chancellor has received a substantial pay raise as a result of a 

market salary study; 

Whereas, the East Carolina University EHRA Faculty and non-Faculty have received notification of an 

impending pay raise, and will soon receive the report of the Faculty Salary Equity Study; 

Whereas, inflation from 2008 – 2015 has eroded the value of the dollar by 10%, equating to a 10% pay 

cut for employees since 2008; 

Therefore, be it resolved, the East Carolina University Staff direct the ECU Staff Assembly Delegates to 

make a motion to the full Staff Assembly to aggressively advocate for a market study and funding to 

rectify current salaries and maintain over a period of years to compensate for inflationary erosion, for 

ECU and North Carolina SHRA/CSS, and EHRA non-faculty Staff pay raises in the 2016 North Carolina 

Legislative session; 

Be It Further Resolved, the East Carolina University Staff respectfully requests the continued support 

of the University Chancellor, Vice-Chancellor, and Board of Trustees to continue to advocate for much 

needed pay raises for ECU and North Carolina SHRA/CSS, and EHRA non-faculty employees. 

 

 

Date Approved by the Staff Senate:  November 18, 2015 

 

 

Lisa Ormond, Chair, Staff Senate 


