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Thursday, April 11, 2013 as amended on 5/9/13
Meeting called to order at 3:06pm
Guest Speaker – Human Resources
· Health Insurance:  All changes in open enrollment in May 21-31 and will be effective for July 1, 2013 – December 31, 2013
· If you wish no changes, no action is necessary and same coverage will be made
· No premium changes
· No policy changes
· Another open enrollment, probably in October, those changes will be effective Jan 1 2014 – Dec 31, 2014
· At that time, probably changes to plan and to cost
· When details are known, HR can be re-invited
· Question from Justin Boulmay about possible proposed changes
· 70/30 free for employee only 
· 80/20 plan price increase per month and steps to decrease
· Take Health Assessment, determine that you are non-smoker, and designate primary care for you and dependents
· Costs will be lower than current (now) $22.76
· Follow-up question about BMI and/or smoker test from Justin Boulmay
· Question from Kendra – will there be 85/15 plan
· Possible, and looks like those same options for decreasing cost as in 80/20 may happen 
· Question from Judy Havermann – what is a Health Assessment
· Answer: unknown, and also unknown whether it’s employee only or physician
· Follow-up – information is shared with whom?
· Answer: Most likely, but details not known, is with State Health Plan
· Useful information – plan during half year, if you need to meet deductible, you will only have to meet half of the deductible. 
· Example help: You have surgery, and only have to pay half of out of pocket, and then those deductibles reset in January
· Question from Justin Boulmay about who has to take assessment and who is reduced in price
· For primary care, you have to define for each covered dependent
· For assessment, the answer is unknown about how it is
· Request: please share – if you want no changes, then you have to do nothing
· Cards can be requested via HR office
· If you don’t make change, then you probably won’t get new card
· Questions will be answered based on division and which counselor is appropriate; this information will be in e-mails sent to Staff Senators.
Executive Council Comments
Chair-Elect Garrett Killian  Comments
· Replacement vouchers for Staff Appreciation Week
· Also Temp Staff and SAAO2
· Tony is taking care of blank vouchers
· Next month is elections for Executive Committee – secretary, treasurer,  chair-elect
· Elections are open till 24th
Treasurer Kendra Davis Comments
· State account, discretionary account current totals presented
Secretary Tony Miller Comments
· No comment
Committee Reports

Diversity Committee
· Martina Christie said diversity committee has a mini survey to send out to senators and updating the mission statement on website. 
Membership Committee
· Voting started on April 3, and less than 10 percent of employees have cast ballots. Voting doesn’t end until April 24. There have been some employees who haven’t been able to vote, but their concerns have been addressed. Tony has had to verify up to this point who has voted and who hasn’t. During nomination process, some nominees were not asked if they wanted to serve. Perhaps next year, an e-mail should specifying that a nominated person should be asked first. A few supervisors weren’t answered in a timely manner. Some nominees decided not to serve. Reminders will be sent out to those who need to vote.
Scholarship Committee 
· Jenny Gregory said the scholarship committee met and has chosen two recipients for the scholarship. They aren’t announcing the names yet because they need to submit them for approval. One is a potential physical therapy student and the other is a potential medical student. The amount awarded is $1000 for each student. 
· Scholarship has not been awarded since 2005
Communications and Marketing
· New website is live, much thanks to work from committee and Matthew Ballengee
Leadership and Professional Development
· First three sessions are defined, with first session being “Who we are, who others are”, and meant for new members coming on board; hopefully between June and August
· Second session is Networking
· Third session is Leading Where You Are
· Fourth session is dealing with strategic planning and goal settings
Staff Appreciation Week
· Official date is April 15-19
· Big e-mail went out yesterday, April 11, 2013
· Each day will have highlights for that day
· Vendors will have tables with information
· Plan for future is that Spring Walk will be benefits and Fall Walk 
· April 27, 12:00 – 5:00, not part of official week, will be Family Fun Day
Old Business
· None
New Business
· Request to attend Board of Trustees Committee meetings
By-Laws Committee Presentation
· Committee has open survey
· Current results that we need to revise language of excused and unexcused language in by-laws
· Most people feel 3 excused 1 unexcused is appropriate, but that is not overwhelming
· Most people agreed language of e-mail to supervisor should be reviewed
· Most people believe supervisors should be contacted only if the number of absences has exceeded the allowable amount.
· Survey will be open till Monday at 5:00pm
Announcements
Next meeting: May 9, ECHI Conference Room A
Adjournment
Motion to adjourn by Johnnie Eastwood, second by Derri Stormer, meeting adjourned at 4:45pm
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